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Abstract: 
Women entrepreneurship is gaining importance in India in the wake of economic liberalization 
and globalization. The policy and institutional framework for developing entrepreneurial skills, 
providing vocation education and training has widened the horizon for economic empowerment 
of women. However, women constitute only one third of the economic enterprises. There exists 
plethora of successful business women entrepreneurs both in social and economic fields in India. 
They are performing well. Government of India has also introduced National Skill Development 
Policy and National Skill Development Mission in 2009 in order to provide skill training, 
vocational education and entrepreneurship development to the emerging work force. However, 
entrepreneurship development and skill training is not the only responsibility of Government and 
therefore other stakeholders need to shoulder the responsibility. In Hindu scriptures, woman has 
been described as the embodiment of Shakti. But in real life she is treated as Abla. Women are 
leaving the workforce in droves in favor of being at home. Not to be a homemaker, but as job-
making entrepreneurs. The increasing presence of women in the business field as entrepreneurs 
has changed the demographic characteristics of business and economic growth of the country. 
Women-owned businesses enterprises are playing a more active role in society and the economy, 
inspiring academics to focus on this interesting phenomenon. 
This paper focuses on the problems, issues, challenges faced by women entrepreneurs, how to 
overcome them and to analyse policies of Indian government for and problems faced by them 
while pursuing their business.  
Key Words: Business Women, Decision making, Entrepreneur, Enterprise, Equality, familial, Economics, Skill, 
training, vocational education, entrepreneurship development 
Introduction: 
Women in India: 
The societal set up in India has been traditionally a 
male dominated one. Women are considered not 
only as fairer sex but also as weaker sex and 
always to depend on men folk in their family and 
outside, throughout their life. The Indian culture 
made them only subordinates and executors of the 
decisions made by other male members, in the 
basic family structure.  
The traditional set up is changing in the modern 
era. The transformation of social fabric of the 
Indian society, in terms of increased educational 
status of women and varied aspirations for better 
living, necessitated a change in the life style of 
Indian women both in urban as well as in rural 
areas. 
Indian families do have the privilege of being 
envied by the westerners, since women here are 
taking more responsibilities in bringing up children 
and maintaining a better home with love and 
affection. At the family level, the task of 
coordinating various activities in a much effective 
manner, without feeling the pinch of 
inconveniences, is being carried out by the women 
folk. Thus, the Indian women have basic characters 
in themselves in the present sociological and 
cultural setup as follows.  
-
meaning source of power.  
rs 
and resources.  
them.  
of family and children. 
others and  
 
Women Entrepreneurship  
Women Entrepreneur" is a person who accepts 
challenging role to meet her personal needs and 
become economically independent. A strong desire 
to do something positive is an inbuilt quality of 
entrepreneurial women, who is capable of 
contributing values in both family and social life. 
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This is great news. But, a part of women in some 
parts of the country still do not know their power. 
They don't know that they can break the 
domination over men and move on, walk on and 
fight for their freedom.  
Women contribute significantly to the running of 
family businesses mostly in the form of unpaid 
effort and skills. The value of this effort is 
underestimated both by the families that take it for 
granted and in academic studies. On the other hand, 
many of the enterprises defined as being run by 
women (that is, enterprises in which women hold 
the controlling share) are in fact run in their names 
by men who control operations and decision 
making. Programs meant to reach women 
entrepreneurs can succeed only if they take note of 
this paradox as well as of the familial and social 
conditioning that reduces the confidence, 
independence and mobility of women.  
Federation of Indian Women 
Entrepreneurs(FIWE), which is a National-level 
organization, founded in 1993, is today, one of 
India‟s Premier Institution for Women thoroughly 
devoted towards entrepreneurship Development, 
having a large membership base of 15,000 
individual members / professionals and more than 
28 Member Associations spread throughout the 
country.  
Women Entrepreneurs 
Women Entrepreneurs may be defined as the 
woman or group of women who initiate, organize 
and co-operate a business enterprise. Government 
of India has defined women entrepreneurs as an 
enterprise owned and controlled by a woman 
having a minimum financial interest of 51% of the 
capital and giving at least 51% of employment 
generated in the enterprise to women.  
The Indian women are no longer treated as show 
pieces to be kept at home. They are also enjoying 
the impact of globalization and making an 
influence not only on domestic but also on 
international sphere.  
Characteristics of Woman Entrepreneurs in 
India 
The woman entrepreneur in India has various 
qualities. A woman or a group of women manages 
the whole business of enterprise. She prepares 
various plans and executes them under her own 
supervision and control. There may be some 
persons to help her but ultimate control lies with 
the woman. A woman entrepreneur must provide at 
least 51 percent of the employment generated in 
her enterprise to women. A woman entrepreneur 
takes calculated risk. She faces uncertainty, 
confidently and assumes risk. She has to tie up 
capital and wait for good returns. A woman 
entrepreneur likes to take realistic risks because she 
wants to be a successful entrepreneur. The most 
critical skill required for industrial development is 
the ability of building a sound organization. A 
woman entrepreneur assembles, co-ordinates, 
organizes and manages the other factors namely 
land, labour and capital. It is essential to be a self-
confident for a woman entrepreneur. She should 
have faith in herself and in her abilities. She should 
have the confidence to implement the change and 
overcome any resistance to change. A woman 
entrepreneur should have courage to own the 
mistakes and correct them. The main function of a 
woman entrepreneur is to make decision. She takes 
various decisions regarding the activities of her 
enterprise. She decides about the type of business 
to be done and the way of doing it. A woman 
entrepreneur must be clear and creative in decision 
making process. A woman entrepreneur is one who 
incubates new ideas, starts her enterprise with these 
ideas and provides added value to society based on 
their independent initiative. 
Objectives of the study: 
1. To know how to develop Women 
Entrepreneur. 
2. To study the present position of Indian 
Women Entrepreneur. 
3. To study the problems of Women 
entrepreneur in India. 
4. To suggest certain supportive measures to 
solve the problems of women 
entrepreneurs in India. 
Problems of Women Entrepreneurs in India: 
There are umpteen problems faced by women at 
various stages beginning from their initial 
commencement of enterprise, in running their 
enterprise. Their various problems are as follows: 
1.  Patriarchal Society: 
 Entrepreneurship has been traditionally 
seen a male preserve and idea of women 
taking up entrepreneurial activities 
considered as a distant dream. Any 
deviation from the norm is frowned and if 
possible, immediately curbed. Women 
also have to face role conflict as soon as 
they initiate any entrepreneurial activity. It 
is an uphill task for women to face such 
conflicts and cope with the twin role. 
2.  Absence of Entrepreneurial Aptitude: 
  Many women take the training by 
attending the Entrepreneurship 
Development Programmes without 
entrepreneurial bent of mind. As per a 
study, involvement of women in small 
scale sector as owners stands at mere 7 
percent. Women who are imparted
 
training 
by various institutes must be verified on 
account of aptitude through the tests, 
interviews etc. 
3.  Quality of EDPs: 
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 All women entrepreneurs are given the 
same training through EDPs. Second-
generation women entrepreneurs don't 
need such training as they already have 
the previous exposure to business. 
4.  Marketing Problems:  
Women entrepreneurs continuously face 
the problems in marketing their products. 
It is one of the core problems as this area 
is mainly dominated by males and even 
women with adequate experience fail to 
make a dent. 
For marketing the products women 
entrepreneurs have to be at the mercy of 
middlemen who pocket the chunk of 
profit. Although the middlemen exploit 
the women entrepreneurs, the elimination 
of middlemen is difficult, because it 
involves a lot of running about. Women 
entrepreneurs also find it difficult to 
capture the market and make their 
products popular. 
5.  Financial Problems: 
Obtaining the support of bankers, 
managing the working capital, lack of 
credit resources are the problems which 
still remain in the males domain. Women 
are yet to make significant mark in 
quantitative terms. Marketing and 
financial problems are such obstacles 
where even training doesn't significantly 
help the women. Some problems are 
structural in nature and beyond the control 
of entrepreneurs. 
6.  Family Conflicts: 
  Women also face the conflict of 
performing of home role as they are not 
available to spend enough time with their 
families. They spend long hours in 
business and as a result, they find it 
difficult to meet the demands of their 
family members and society as well. Their 
inability to attend to domestic work, time 
for education of children, personal 
hobbies, and entertainment adds to their 
conflicts. 
7.  Credit Facilities: 
  Though women constitute about 50 per 
cent of population, the percentage of small 
scale enterprise where women own 51 
percent of share capital is less than 5 
percent. Women are often denied credit by 
bankers on the ground of lack of collateral 
security. Therefore, women's access to 
risk capital is limited. 
8.  Shortage of raw-materials:  
Women entrepreneurs encounter the 
problems of shortage of raw-materials. 
The failure of many women co-operations 
in 1971 such as these engaged in basket 
making were mainly because of the 
inadequate availability of forest-based raw 
materials. 
9.  Heavy Competition: 
  Many of the women enterprises have 
imperfect organizational set up. But they 
have to face severe competition from 
organized industries. 
10.  High cost of production: 
High cost of production undermines the 
efficiency and stands in the way of 
development and expansion of women's 
enterprises, government assistance in the 
form of grant and subsidies to some extent 
enables them to tide over the difficult 
situations. However, in the long run, it 
would be necessary to increase efficiency 
and expand productive capacity and 
thereby reduce cost to make their ultimate 
survival possible, other than these, women 
entrepreneurs so face the problems of 
labor, human resources, infrastructure, 
legal formalities, overload of work, lack of 
family support, mistrust etc. 
11. Gender Inequality:  
India is a male dominated traditional 
society where women are not supposed to 
be equal to men folk. They are treated as 
subordinate to husbands and men, 
physically weak and lesser confident to be 
able to shoulder the responsibility of 
entrepreneur.  
12.  Lack of education:  
Women in India are lagging far behind in 
the field of education. Most of the women 
(around sixty per cent of total women) are 
illiterate. Those who are educated are 
provided either less or inadequate 
education than their male counterpart 
partly due to early marriage, partly due to 
son's higher education and partly due to 
poverty. Due to lack of proper education, 
women entrepreneurs remain in dark 
about the development of new technology, 
new methods of production, marketing 
and other governmental support which 
will encourage them to flourish.  
13. Problem of finance:   
Women entrepreneurs suffer a lot in 
raising and meeting the financial needs of 
the business. Bankers, creditors and 
financial institutions are not coming 
forward to provide financial assistance to 
A Problem faced by Women Entrepreneurs in India 
 
Asian Journal of Multidisciplinary Studies, 2(11) November, 2014 120 
women borrowers on the ground of their 
less creditworthiness and more chances of 
failure.  
14. Skepticism of Financial Institution:  
Financial Institutions and bankers are 
skeptical about the entrepreneurial 
abilities of women. These institutions 
consider women loanies as higher risk 
than men.  
15.  Obsolescence of technology & resulting 
increase in cost of production:  
Several factors including inefficient 
management contribute to the high cost of 
production which stands as a stumbling 
block before women entrepreneurs. 
Women entrepreneurs face technology 
obsolescence due to non-adoption or slow 
adoption to changing technology which is 
a major factor of high cost of production.  
16.  Low risk-bearing capacity:  
Women in India are by nature weak, shy 
and mild. They cannot bear the amount of 
risk which is essential for running an 
enterprise. Lack of education, training and 
financial support from outsides also 
reduce their ability to bear the risk 
involved in an enterprises.  
17.  Lack of entrepreneurial aptitude:  
Lack of entrepreneurial aptitude is a 
matter of concern for women 
entrepreneurs. They have no 
entrepreneurial bent of mind. Even after 
attending various training programs on 
entrepreneur ship they fail to tide over the 
risks and troubles that may come up in an 
organizational working.  
18.  Limited managerial ability:  
Women entrepreneurs are not efficient in 
managerial functions like planning, 
organizing, controlling, coordinating, 
motivating etc. of an enterprise. Therefore, 
less and limited managerial ability of 
women has become a problem for them to 
run the enterprise successfully.  
19.  Legal formalities:  
Fulfilling the legal formalities required for 
running an enterprise becomes an uphill 
task on the part of an women entrepreneur 
because of the prevalence of corrupt 
practices in government offices and 
procedural delays for various licenses, 
electricity, water and shed allotments. In 
such situations women entrepreneurs find 
it hard to concentrate on the smooth 
working of the enterprise.  
20.  Lack of self confidence:  
Women entrepreneurs because of their 
inherent nature, lack self-confidence 
which is essentially a motivating factor in 
running an enterprise successfully. They 
have to strive hard to strike a balance 
between managing a family and managing 
an enterprise.  
Recommended Action plan: 
Proper training in right direction is to be planned 
meticulously. Proper planning and execution are 
required at all levels. The steps to be taken can be 
listed as follows:  
 identifying women with different literary 
levels in proper groups and to create 
awareness about entrepreneurship and its 
importance as job providing avenues 
rather than job seeking ventures. 
 Skills to be provided to the selected 
women group,  making them realize the 
income generation and social status and 
recognition, giving orientation and skill 
training on selected trades, of their choice 
and suitability. 
 assisting them in preparation of project 
reports for their own proposed units and 
helping them to follow up the venture to 
start the new enterprise,  
 providing consultancy and guidance, 
continuously. 
 
A training capsule of around 15 days may be 
provided by expert institutions, voluntary agencies 
and Govt. departments. The financial resources are 
to be mobilized to provide this type of programs, 
by the government organizations like banks, public 
sector organizations and voluntary agencies.  
Conclusion: 
Entrepreneurship is presently the most discussed 
and encouraged concept all over the world to 
overcome economic challenges. Women being the 
vital gender of the overall population have great 
capacity and potential to be the contributor in the 
overall economic development of any nation. 
Therefore, programs and policies need to be 
customized to not just encourage entrepreneurship 
as well as implement strategies which can help 
support entrepreneurial culture among youth. 
Media has the potential to play the most vital role 
in entrepreneurial development by creating and 
highlighting all such platforms which can bring out 
the Creativity and innovation among the women 
and men to grow entrepreneurship culture in 
society. Developing countries are definitely in dire 
need to encourage women entrepreneurship as 
women workforce is promptly available to exploit 
the unexplored dimensions of business ventures. 
Generally speaking, globally business world has 
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realized and is working on war footing to create 
entrepreneurship as the final remedy to overcome 
all types of business and market challenges. 
Independence brought promise of equality of 
opportunity in all sphere to the Indian women and 
laws guaranteeing for their equal rights of 
participation in political process and equal 
opportunities and rights in education and 
employment were enacted. But unfortunately, the 
government sponsored development activities have 
benefited only a small section of women. The large 
majority of them are still unaffected by change and 
development activities have benefited only a small 
section of women i.e. the urban middle class 
women. Women are willing to take up business and 
contribute to the nation‟s growth. Their role is 
being recognized and steps are taken to promote 
women entrepreneurship.  
Resurgence of entrepreneurship is the need of the 
hour. Women entrepreneurs must be molded 
properly with entrepreneurial traits and skills to 
meet changing trends and challenging global 
markets, and also be competent enough to sustain 
and strive in the local economic arena. 
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